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ANNEX A

AMENDMENTS ON TRAINING REGULATIONS FOR
HA]RDRESSING NC III

Existing Promulgated Training Regulations
Board Resolution No. 2010-{8

Amendments

Qualification Title
Hairdressing NC lll Hairdressing NC lll

SECTION I - Definition of the Qualification

The HAIRDRESSING NC Ill Qualification
consists of competencles that a person must
achieve to perform advanced hair care
activities such as, creative hairstyling,
advanced/creative hair coloring, advanced/
creative haircutting and advanced/creative
facial make-up that include innovations in
hairstyling/dressing and
make-up.

The HAIRDRESSING NC lll Qualification
consists of competencies that a person must
achieve to perform advanced hair care activities
such as advanced and creative haircutting,
advanced and creative hair coloring and
advanced ard creative hair perming. Performs
post service activities that includes practicing
good, proper and ethical behavior following the
code of ethics.

Job Title
. Creative Make-up Artist
. Head Hairstylist or
. Creative Hairstylist

. Senior HairstylisUHairdresser

. Senior Hair Technician

SECTION 2: Com Standads

Lead workplace communication
Lead small teams
Develop and practice negotiation skills
Solve problems related to work adivities
Use mathematical concepts and techniques
Use relevant technologies

Basic Competencies
o Lead workplace communication
. Lead small teams
o Apply critical thinking and problem-solving

techniques in the workplace
r Work in a diverse environment
. Propose methods of applying learning and

innovation in the organization
o Use information systematically
. Evaluate occupational safety and health work

practices
o Evaluate environmental work practices
o Facilitate entrepreneurial skills for micro-

small-medium MSMEs

Page 1 of 12
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ANNEX A

Existing Promulgated Training Regulations
Board Resolution No. 2O1O-18

Amendments

Common Gompetencies
. Maintain an effective relationship with

clients/customers
. Manage own performance
. Apply quality standards
. Maintain a safe, cban and efficient

environment

NO Amendments

. Perform creative hairctyling

. Perform advanced/creative haircutting
o Perform advanced/creative hair coloring
. Perform advanced/creative hair perming
. Perform advanced make-up

Core Gompetencies Core ComoeGncies
o Perform advanced and creative haircutting
. Perform advanced and creative hair coloring
. Perform adanced and creative hair perming

. Perform hair extension activities

. Perform hairpiece attachment, s!y'ing and
maintenance

. Perform prosthetics and special effects make-
up

Elective Competencies

Nominal Training Hours:
40 Hours (Basic Competencies)
24 Hours (Common Competencies)

140 Hours (Core Competencies)

40 Hours - Supervised lndustry Leaming (SlL)
2@ Hours

+

SECTION 3: Train Arra nts
3.1 Curriculum Design:

Nominal Training Hours:
20 Hours (Basic Competencies)
18 Hours (Common Competencbs)

400 Hours (Core Competencies)
200 Hours (Elective Competencies)

Page 2 of 12
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Existing Promulgated Training Regulations
Board Resolufion No. 2010-18

Amendments

Course Descri on
This course is desQned to enhance the

knowledge, skills and attitude of hairdressers
in accordance with industry standards. lt
covers basic, common and core competencies
in NC lll.

3.2 Trainin Delive
The delivery of training should adhere to the

design of the cuniculum. Delivery should be
guided by the 10 basic principles of the
competency-based TVET.

. The training is based on cuniculum
developed from the competency standards;

. Learning is modular in its structure;

. Training delivery is individualized and self-
paced;

. Training is based on work that must be
performed;

. Training materials are directly related to the
competency standards and the cuniculum
modules;

. Assessment is based in the collection of
evidence of the performance of work to the
industry required standard;

. Training is based both on and off{tre-job
components;

o Allows for recognition of prior leaming (RpL)
or cunent competencies;

. Training allows for multiple enby and exit;
and

. Approved training programs are nationally
accredited.

ANNEX A

This course is designed to provide the
leamer with knodedge, practical skills and
aftitude, applicable in performing work activities
involve in performing advanced and creative
haircutting, advanced and creative hair coloring,
advanced creative hair perming. This include
classroom leaming activitaes and practical work in
actual work site or simulation area.

Upon completion of the program, the learners
are expected to demonstrate the above-
mentioned competencies to be employed. To
obtain this, all units prescribed for this qualification
must be achieved.

AS PER NEWTR FRAMEWORK IESDA BR
201444)

1- The delivery of training shall adhere to the
des(7n of the cuniculum. Delivery shall be
guided by the principles of competency-based
TVET-
a. Course desQn is based on competency

standards set by the industry or recognized
indusfy sector; (Leaming system is driven
by competencies witten to andustry
standards)

b- Training delivery is leamer-centered and
should accommodate individualized and
self-paced leaming strategies;

c. Training can be done on an actual
workplace settirg, simulation of a
workplace and,/or through adoption of
modem technology.

d. Assessrnert is based in the collection of
evidence of the performance of work to the
industry required standards;

e. Assessrnent of competency takes the
hainee's knowledge and attitude into
account but requires evidence of actual
performance of the competency as the
primary source of evidence.

f. Training program allows for recognition of
prior leaming (RpL) or current
competencies;

g. Training completion is based on
satisfactory performance of all specified
co ES

Page 3 of 12



ANNEX A

Existing Promulgated Training Regulations
Board Resolution No. 2010-1

Amendments

The competency-based TVET system
recognizes various types of delivery modes,
both on and off{hejob as long as the leamirg is
driven by the competency standards specified
by the industry. The following training modalities
may be adopted when desirning training
programs:

o The dualized mode of training delivery is
preferred and recommended. Thus Fnograms
would contain both in-school and in-industry
training or fieldwork components" Details can
be referred to the Dual Training System (DTS)
lmplementing Rules and Regulations.

. Modular/self+aced leaming is a co.npetency-
based training modality wherein the fainee is
allowed to progress at his own pace- The
trainer only facilitates the training delivery.

. Peer teaching/mentoring is a training modality
wherein fast leamers are given the
opportunity to assist the slow leamers.

. Supervised industry training or on{he-job
training is an approact in training designed to
enhance the knowledge and skills of the
trainee through actual experience in ttre
workplace to acquire a specific competencies
prescribed in the training regulations.

. Distance leaming is a formal education
process in which majority of the instruction
occurs when lhe studenb and instnrdors are
not in the same place. Distance leaming may
employ corespondence study, or audio, video
or computer tech nologies

The competency-based ryET system
recognizes various types of delivery modes,
bo0r o+-and off{re-job as long as the learning
is driven by the competency standards
specified by the industry. The following training
modalitbs ard their variationsi/components
may be adopted singly or in combination with
other modalities when designing and delivering
training programs:

2.1 I nstihrtion- Based:
. Dual Training System (DTS)/Dualized

Training Program (DTP) wtrich contain both
in-school and in-industry training or fieldwork
components. Details can be referred to the
lmplementing Rules and Regulations of the
DTS Law and the TESDA Guidelines on the
DTP;

. Distance leaming is a formal education
process in which majority of the instruction
occurs when the students and instructor are
not in the same place. Distance leaming may
employ correspondence study, audio, video,
computer technologies or other modern
technology that can be used to facilatate
leaming and formal and non-formal training.
Specific guidelines on this mode shall be
issued by the TESDA Secretariat.

. Supervised lndustry Training (SlT) or on-
the-job t'aining (OJT) is an approach in
training designed to enhance the knowledge
and skills of the trainee through actual
experience in the workplace to acquire
specific competencies as prescribed in the
train,ng regulations. lt is imperative that the
deployment of trainees in the workplace is
adhered to trainirg progmms agreed by the
institution and enterprise and status and
progress of trainees are closely monitored
by the training institutions to prevent
opportunity for work exploitation.

o The traditional classroom-based or in-center
instruclion may be enhanced through use of
leamer-centered methods as well as
laboratory or field-work components.

2.2 Enterprise-Based:
. Formal Apprenticeship - Training within

employment involving a contract between
an apprentice and an enterprise on an

ble occu ation.

a

a

Page 4 of 12



Existing Promulgated Training Regulations
Board Resolution No. 2010-18

Amendments

. lnformal Apprenticeship - is based on a
training (and working) agreement between
an apprentice and a master craftsperson
wherein the agreement may be written or
oral and the master craftsperson commits
to t'aining the apprentice in all the skills
relevant to his or her trade over a significant
period of time, usually between one and
four years, while the apprentice commits to
contributirE poductively to the work of the
business. Training is integrated anto the
production process and apprentices learn
by working alongside the experienced
craftsperson.

. Enterprise.based Training- where training
is implemented within the company in
accordance with the requirements of the
specific company. Specific guidelines on
this mode shall be issued by the TESDA
Secretariat.

2-3 Community-Based:
. Community-Based Training - short term

programs conducted by non-government
organizations (NGOs), LGUs, training
centers and other TVET providers which
are intended to address the specific needs
of a community. Such programs can be
conducted in informal settings such as
barangay hall, basketball courts, etc. These
programs can also be mobile training

MTP
3.3 Trainee E uirements

Trainees or students wishing to gain entry
into these qualifications should possess the
following requirements:
o Must be able to communicate effectively

both orally and in uitten form
. Must be physically, emotionally,

psychologically and mentally frt
. Must be able to perform basic mathematical

computation (Fundamental
. Operations)
. Must have completed Hairdressirg NC ll

training program or its equivalent
o Must secure a medical certificate for frtness to

handle chemicals

their Phlrsicians
(i

oteN sto dtu ntse Because chemical andmany sprays
a rborne utants are found tnpol lhis qualifcation
s udents adviare sed to as to

e aproblems lergies, dermatitis,
etc enrolbefore ti

program shoufrC possess the following
requirements:

. Comdeted at least ten (i 0) years of basic
education or Altemative Leaming System (ALS)
with Grade 10 equivalent;

. Basic communication skills

ANNEX A

Trainees or students wishing to enroll in this

Page 5 of 12
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ANNEX A

Existing Promulgated Training Regulations
(Board Resolution t{o. 201G18)

Amendments

3.4 List of Tools, and aterials
Recommended list of tools, equipment and

materials for the training of 25 trainees for
Hairdressing NC lll are as follows:
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Amendments

3.4 List of Tools, Equaprncnt and laGrirals

ANNEX A
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ANNEX A

Existing Promulgated Training Regulations
(Board Resolution No. 20lO-18)

Amendments

3.4 List of Tools, Equiprnent and Xaterials
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Existing Promulgated Training Regulations
Board Resolution No. 201G.18

Amendments

3.5 Training Facilities
The Hairdressing NC lll Leaming Facility must be

of concrete structure. Based on dass intake of 25
studentsltrainees, the space requirements for the
teaching/leaming and curriculum areas are as
follows:

Based on
students/trainees.

a class intake of 20

Space
Requirement

Size in
Xeters

Arca in
Sq.

Ie{ers

Total Area
in Sq.
Ieters

Space
Requaremerlt

Size in
Ieters

Area in
Sq.

f,eters

Total
Area in

Sq.
tl eters

S

StudenVTraine
e Working 1 x I 1 sq.

m-
25 sq. m

Lecfure Room

Contextual
Leaming Area 4x5 20 sq- m 20 sq. m

Lecture/Demo
Room 8x5 40 sq.

m

4o q.

m

Leaming
Resource
Center

3x5 15
sq-m

15
sq.m

Working
Area/Demo
Room
(Laboratorywor
kshop/Activity
Area

8x5 40 sq. m 40 sq. m

FacilitieVEquip
ment/Circulatio
n Area

6x4 24
sq.m.

24
sq.m Leaming

Resource Area 2xS 10 sq. m 10 sq. m
Total wortshop area: I(X sq. m- Storage Area

Oool Room &
SA, Storage
Area

2xs '10 sq. m '10 sq. m

!
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HATRDRESSTNG NC il|, the candidate must
demonstrate cornpetence in all the uniS oi
competency listed in Section .t. Successful
candidates shall be awarded a National
Certificate signed by the TESDA Direc{or
General.

4.2The Quatification of HATRDRESSTNG NC lil
may be attained through demonstration oi
competence in a project-type assessment
9ov9[nO the following core units of lhe
euattttcation:

4.1 To attain the National Qualification of

4.2.1 Perform creative hairstyling

ANNEX A

Buildin Area

Circulation
Area (30% of
the Total

Female PWD

Wash
Area/Comfort
Room (Male, 2x2 4sq-m

25 sq. m

4sq.m

109 sq. m

tintsEx romP U Train us lgated atio snlng Reg
B rdoa Resolution N 201o. 10- 8

Amendments

Course
Must be a holder of Hairdressing NC lll
(Accreditation by endorsemer{)
Must be able to communicate etrectively both
orally and in written form
Must be physically, emotionally, psychologically
and mentally fit
Must have at least three (3) years experience in
the industry
Musl possess good moral character

" Accreditation by endorsement of trainer is

ifications3 6 faT n I'e s oual
Must have completed Trainer,s Methodology Must be a holder

Certificate (NTTC
Il

of National TVET Trainers
) Level I in Hairdressing NC

hansition period
of Hairdressing NC

accepted only during the
wherein there's no holder
lll or h er

. Must possess good communication skills. Must have at least two (2) years experience
in hairdressing industry for the last hve (5)
years

nstituti73 nao Assessment

their its
rtifi

nstitut no a SSEa ssment s undertaken tra nees toby
dete rm ne achi ofevement un of competency

ce cate of achieveme ISnt issued for chea unit
compe ency

or not com nt

lificatio
judgem

nstitut onal AsseSSM ent s a eh n ofs ng
to determ lne the ach evements ol the

uirementsreq the uaq ton nae b e he
tnertra make ent whether the tra n e IS

ES Tc o It{ andAssessment Certification Arra

- ,_Th. assessment process is based on
::If.lf or information gathered to prove
acn€vement of competencies. The process mavbe.?pplied to a full qualification 

"r'";il;;;j:_TIi:i "f 
competency in partiat rumrrment lr-irrJrequrrements of the national qualifica on.

nfi
individu

Com Assessmepetency nt IS the SSce Iopro
collecti nevideng ce and am k U emng ntsdg
whether has beencompetency achieved T eh

ofpurpose ASSESSM nte tts co rm ath na
al nca rmperfo o stathe ndardS ctedxpe

at the asworkplace nexpressed relev nta
com standardpetency s

4.2.2 Perf orm advanced/creative haircuttin
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4.2.3 Perf orm advanced/creative hair
coloring

4.2.4 Pertorm advanced/creative hair
perming

4.2.5 Perform advanced make.up
4.3 Certificate of Competency (COC) can be

issued to successful candllate nrho passes
the assessment in lhe core unit on Pe om
advanced make-u

4,1 NATIONAL ASSESSiIENT AND
CERTIFICATION ARRANG ETENTS

4.1.1 Io attain the national qualification of
HAIRDRESSNG NC tll, the candidate
must demonstrate competence in all units
listed in Section '1. Successful candidates
shall be ararded a National Certificate
signed by the TESDA Director General.

4.1.2 As-sessmer shall cover all competencies
with basic and common integrated or
assessed concurrently with the core units of
competency.

4.1 .3 Any of the following are qualified to undergo
assessment and certifi cation:

4.1.3 1 Graduates of WTR-registered
program, NTR-registered programs
or formaynon-formal/informal
including enterprise-based trainings
related to HAIRDRESSING NC ttt.

Experienced workers (wage
employed or self-employed) who
gained competencies in providing
hairdressing services for at least two
(2) years within the last five (5) years.

4_1.4 Recognition of Prior Leaming (RpL).
Candidates who have gained
com petencies through education, informal
training, previous lrork or life experiences
with at least two (2) years of barbering
experience lvithin the last five (5) years
may apply for recognition in this
Qualification through portfolio
Assessment.

4.',t.3.2

Requirements and implementation
procedure of Portfolio Assessment must be
consistent wittr TESDA Circular No. 47,
series of 2O1A on "tmptementing
Guidelin* on the tmplementation if
Portolio Assessmerrt Leading to
Rxognition of hior teaming ,.RetS
within fre IESDA Assessm ent and

Existing Promulgated Training Regulatons
(Board Resolution No. 2Ol0-18)

SECTION 4 Asses.srnent and Certification Arrangernents
4.4 Assessment shall focus on the core units of

competency. The basic and common units
shall be integrated or assessed concurently
with the core units.

4.5 The following are qualified to apply for
assessment and certification:
4.5.1 Graduates of formal and non-formal

including enterprise.based training
programs.

4.5.2 Experienced workers (wageem ployed
or self-emplcyed )

4.6 The guidelines on asses-enent and
cerlification are discussed in detail in the

" Procedures Manual on Assessment and
Ceftification" and "Guidelines on
the lmplementafion of the Philippine TVET
Qualification and Cedification
Sysfem (PIQCS)".

Certification S
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Ex sti Promu Tng ra ingated ulationsing Reg
Board Resol No.ution 0-1201

Amendments

SECTION 4 Assessment and Certificaton

COTPETET{GY ASSESSi'ENT
REQUISITE

Sclf-Assessment Guide. The self_
assessment guide (SAG) is accomplishedby the candidate prior to actual
competency assessment. SAG is a pre_
assessment tool to help the candidate and
the 

.assessor determine what evidence is
available, 

-where gaps exist, including
readiness for assessment

4.1.5 Holders of National Certificate (NC) or
Certrficates of Competency lCbCi in
Hairdressing NC lll are requirid tb undergo
rs.assessment under the amendedTrarling Regulations (TRs), upon
expiration of their Certificates.

4.1 .6 The guidelines on assessment and
certification are discussed in detail in the
"Procedures Manual on Assessment and
Certification" and "Guideline" on tf,"
lmptementation of the .phitippine Wii
Competency Assessment and Certification
System (PTCACS)".

1.2

This document can:
a) ldentify the candidate's skills and

knowledge
b) Highlight gaps in candidate,s skils

and knowledge
c) Provide critical guidance to the

assessor and candidate on the
.. evidence that need to be presentedd) Assist the candidate to identify key

ar99s in which practice is needed or
artditional information or skills that
should be gained prior to
assessment

ANNEX A
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Existing Promulgabd Training Regulations
(Board Resolutiron No. 20lGl8)

Amendments

SECTION 4 Assessment and Gertification Arra
4.2.1 Accredited Assessment Center. Only

Assessmert Center accredited by TESDA
is authorized to conduct competency
assessment. Assessment centers
undergo a quality assured procedure for
accreditation before they are authorized by
TESDA to manage the assessment for
National Certification

4-2.2 Accredited Compctency Assessor.
Only acaedited competency assessor is
authorized to conduct assessment of
competence. Competency assessors
undeEo a quality assured system of
accreditation procedure before they are
authorized by TESDA to assess the
competencies of candidates for National
Certmcation.
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